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WELCOME
At I.K. Hofmann USA, Inc. we truly value the dedication that goes 
into your work every day. That’s why as an I.K. Hofmann USA, Inc. 
Associate, you have access to a quality benefits package that offers 
flexibility and security. Please take the time to read and understand 
this overview so you can better understand of your options.

ELIGIBILITY
Full-time Associates (working a minimum of 30 hours per week) and 
their eligible dependents can participate in IK Hofmann USA, Inc. 
benefits. All full-time Associates are eligible the first day of the month 
following 60 calendar days from date of hire.

Eligible dependents include:
•	 Your lawful spouse
•	 Child(ren) up to age 26 (terminate on the last day of the month)
•	 Child(ren) of any age if you support the child and he or she is 

incapable of self support due to disability

You must also be prepared to provide proof of eligibility. This proof 
can vary based on the dependent you are adding. Examples include, 
but are not limited to: marriage certificate, birth certificate, adoption 
papers, or documentation of disability. 
If you do not provide proof of dependent eligibility, your dependents 
will be removed from coverage.

WE’RE MAKING ENROLLMENT EASY
For New Hires: 
We believe the financial protection provided by the Associate 
benefit program is important — but we also know how busy you 
are. That’s why we have arranged a simple process for you to be 
automatically enrolled in the Standard medical plan (employee 
only), the Premium dental plan (employee only), the short-term 
disability insurance (option 1), the $25,000 Life, the $5,000 
critical illness benefit, and accident policy (employee only).

Here’s how it works:
•	 If you want these coverage elections, you do not need to do 

anything. You will be enrolled in the plans, and your payroll 
deductions will begin when your coverage takes effect.

•	 If you do not want coverage, would like to choose a different 
plan option, or add your spouse or dependents, you can log 
into Employee Navigator or setup a call with a licensed benefit 
counselor within 45-days of your start date to make these changes, 
elections, or declinations.  Keep in mind that the elections made 
during your new hire enrollment period will remain in-place until 
the next open enrollment period, unless you make changes within 
45-days of your start date, or have a qualified life event (marriage, 
divorce, birth of new dependent, etc.)

To make changes via Employee Navigator go to:

https://employeenavigator.com and follow the instructions above 
under “To log into the portal go to”.  For first time users, 
your Company Identifier is IHU.

To speak with an enrollment counselor during Open Enrollment 
call 855.520.6769.

Please use this calendly link:
https://calendly.com/ik-hofmann-2025

                       OR USE THIS QR CODE

ANNUAL OPEN ENROLLMENT
Open Enrollment is your opportunity each year to evaluate your 
benefit options and make selections for the following plan year. 

Benefits selected during this time are effective December through 
November. 

https://employeenavigator.com
https://calendly.com/ik-hofmann-2025
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Medical Benefits

MEDICAL BENEFITS

Aetna
Standard $1,500 Deductible Plan Premium $600 Deductible Plan

In-Network Out-of-Network In-Network Out-of-Network

Deductible

Individual $1,500 $6,000 $600 $3,000

Family $3,000 $12,000 $1,200 $6,000

Coinsurance

Member Pays 10% 50% 10% 50%

Plan Pays 90% 50% 90% 50%

Out-of-Pocket Maximum

Individual $3,400 $12,000 $1,200 $8,000

Family $6,800 $24,000 $2,400 $16,000

Preventive Care Covered 100% Deductible then 50% Covered 100% Deductible then 50%

Diagnostic Test (X-ray / 
Lab / Complex Imaging)

Deductible then 10% Deductible then 50% Deductible then 10% Deductible then 50%

Emergency Room Deductible then 10% Deductible then 10%

Urgent Care $50 copay Deductible then 50% Deductible then 10% Deductible then 50%

Inpatient Care Deductible then $250 copay 
then 10%

Deductible, then 50% Deductible then 10% Deductible then 50%

Outpatient Care Deductible then 10% Deductible then 50% Deductible then 10% Deductible then 50%

Office Visit

Primary Care Physician $25 copay Deductible then 50% $20 copay Deductible then 50%

Specialist $50 copay Deductible then 50% $40 copay Deductible then 50%

Prescription Drugs

RX Deductible None

20% of submitted cost;
after applicable in-network 

cost share

None

50% of submitted cost;
after applicable in-network 

cost share

Generic $15 copay $10 copay

Preferred Brand $40 copay $35 copay

Non-Preferred Brand $70 copay $65 copay

Specialty $100 copay $100 copay

Mail Order Prescription 
Drugs In-Network Only 
(90 days)

$30 / $80 / $140 Excluded $20 / $70 / $130 Excluded
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Prescription Tips
PRESCRIPTION TIPS
While we’ve worked very hard to make I.K. Hofmann, USA Inc.’s 
benefits as cost-effective as possible, there are always more ways 
to save both within and outside of the health plan. Consumerism 
will be part of the benefits conversation throughout the year, but 
here are some great ideas to get you started:
GoodRX allows you to find the lowest prices for prescriptions 
right from your phone or iPad. The free, easy-to-use mobile app 
features:
•	 Instant access to the lowest prices for prescription drugs at 

more than 75,000 pharmacies
•	 Coupons and savings tips that can cut your prescription 

costs by 50% or more
•	 Side effects, pharmacy hours and locations, pill images, and 

much more!
Drug prices vary wildly between pharmacies. GoodRx finds the 
lowest prices and discounts. Here are the ways you can benefit 
from using GoodRX:

1.	 Collect and compare prices for every FDA-approved 
prescription drug at more than 75,000 US pharmacies

2.	Find free coupons to use at the pharmacy
3.	Show the lowest price at each pharmacy near you

https://www.goodrx.com/mobile
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DENTAL BENEFITS
Staying healthy includes obtaining quality dental care for you and your family. Our Dental benefits, administered by Ameritas,, provide a wide range of dental services 
including preventive care, fillings, and x-rays.
You have the freedom of choice to utilize in-network or out-of-network providers. For a list of in-network providers, visit benefits.ameritas.com and click on “Find a 
Dentist”. When you visit an in-network dentist, your out-of-pocket expenses are lower. In-network dentists will file the claim for you and services are paid at the Ameritas 
negotiated rate.

Standard Plan Premium Plan
In-Network Out-of-Network In-Network Out-of-Network

Deductible
Individual $50 per person, per lifetime of plan $50 per person, per lifetime of plan $50 per person, per lifetime of plan $50 per person, per lifetime of plan
Annual Maximum $1,750 $3,000
Preventive Services
Exams

100% (Deductible Waived) 100% (Deductible Waived)
Cleanings
Flouride
X-Rays
Basic Services
Emergency treatment for pain

70% 80%Fillings
Extractions
Major Services
Crowns

50% 50%
Endodontics (Root Canal)
Bridges and Dentures
Periodontics (Gum Disease)
Orthodontia Services
Appliances and Related Services 50% 50%
Lifetime Maximum $1,000 $1,500
Reimbursement N/A PPO Max N/A PPO Max

Dental & Vision Benefits

VISION BENEFITS
Your eyes deserve the best care to keep them healthy year after year. Regular eye examinations may determine your need for corrective eyewear and may also detect 
general health problems in their earliest stages. Our Vision plan through Ameritas provides coverage and discounts for supplies and materials such as eyeglasses and 
contact lenses. For a list of in-network providers, visit benefits.ameritas.com.

Ameritas
Vision Standard

In-Network Out-of-Network
Lenses Allowance
Single $20 copay Up to $25
Bifocal $20 copay Up to $40
Trifocal $20 copay Up to $55
Standard Progressive $65 copay N/A
Contact Lenses (in lieu of lenses/frames)
Medical Necessary Covered in full Up to $200
Elective $130 allowance , plus 15% off balance Up to $100
Frames* $130 allowance , plus 20% off balance Up to $45
Exam* $20 copay Up to $45
Frequency  (rolling 12 months)
(exam/lenses/frames) 12/12/12

Network EyeMed Insight

 *When visiting a PLUS provider, the $20 Exam cost will be waived, and an additional $50 will be added to the Frame allowance, increasing to $180, plus 20% discount on the balance.

http://benefits.ameritas.com
http://benefits.ameritas.com
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Ameritas Mobile App
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Life Insurance
Disability Insurance

WORKSITE BENEFITS
VOLUNTARY WORKSITE BENEFITS

Mutual of Omaha

Accident Coverage - Accident insurance helps offset unexpected 
medical expenses, which can result from a fracture, dislocation, burn 
or other covered accidental injury that occurs off the job. Surgical care, 
hospitalization, transportation and  lodging assistance are among the 
benefits covered. A $50 Wellness benefit is also included which pays 
out directly to you each year for having your preventive screenings 
performed. Coverage is available for you, your spouse and children.

Mutual of Omaha

Critical Illness with cancer benefit coverage helps provide a financial
cushion with a lump-sum  benefit, up to $10,000 if you are diagnosed 
with a covered critical illness . Examples include: Heart Attack,  Stroke, 
Cancer, Major Organ Failure, Kidney Failure,  Permanent Paralysis, Multiple 
Sclerosis (MS), Sickle Cell Disease, Coma, Alzheimer’s, Parkinson’s,  
Carcinoma in Situ (25%) or Coronary Artery Disease - Major (50%).

Other Critical Illness Benefits Amount
Health Screening Benefit $50

Additional Provisions
Spouse & Children Coverage Spouse up to 100% of Employee Benefit

Child(ren) up to 25% of Employee 
Benefit

Portability Option Yes

Second Occurrence Benefit Varies based on covered condition

Guarantee Issue Yes

LIFE INSURANCE
Employee Paid Term Life

Mutual of Omaha

Employee 
Coverage $25,000 or $50,000 Death Benefit

Spouse 
Coverage

$10,000 or $25,000 Death Benefit, not to exceed 
100% of the employee’s election

Child(ren) $10,000 Death Benefit

Please note that if you are not a new hire, any amount of newly elected 
coverage may require an evidence of insurability form.

DISABILITY INSURANCE
SHORT-TERM DISABILITY (STD)
Disability coverage provides financial security knowing that you will continue 
to receive income if you are unable to work due to illness or injury. 
Employee paid Short-Term Disability (STD) through Mutual of Omaha, replaces 
a portion of your salary in the event of maternity, a covered sickness, or 
accident that occurs off the job. STD is subject to a 3/6 pre-existing condition 
limitation.
STD benefits begin after you have been out of work 7 days  due to a medically 
certified illness or injury. Weekly income replacement  benefits are payable for 
up to 26 weeks of disability, but will cease when  you are able to return to work. 
You have a choice of 2 flat levels of coverage:

Mutual of Omaha

Option 1 $200 weekly income replacement

Option 2 $350 weekly income replacement
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Employee Assistance
& Wellness  Support
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Travel Assistance
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Will Preparation Services
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Identity Theft Assistance
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Summary of Contributions
SUMMARY OF YOUR CONTRIBUTIONS
See below for a summary of your contributions for each of the benefits I.K. Hofmann USA, Inc. offers. These deductions are WEEKLY DEDUCTIONS.

Medical (Pre-Taxed) Standard $1,500 Premium $600

Employee Only $17.27 $33.91

Employee + One $58.58 $91.85

Employee + Family $88.10 $135.44

Dental (Pre-Taxed) Standard Plan Premium Plan 

Employee Only $3.56 $5.18

Employee + One $6.84 $10.69

Employee + Family $11.96 $18.69

Vision (Pre-Taxed)

Employee Only $1.38

Employee + One $2.68

Employee + Family $3.90

Life Insurance

Employee $25,000 = $0.81
$50,000 = $1.62

Spouse $10,000 = $0.32
$25,000 = $0.81

Child(ren) $.42

Accident Weekly Premium

Employee Only $1.74 

Employee + Spouse $3.30 

Employee + Child(ren) $3.48

Family $5.04 

Short Term Disability

$200 Benefit $3.10

$350 Benefit $6.18

Critical Illness Weekly Premium

Employee

Attained Age $5,000 $10,000 

<25 $0.58 $1.15

25-29 $0.60 $1.20

30-34 $0.74 $1.48

34-39 $0.88 $1.75

40-44 $1.10 $2.19

45-49 $1.52 $3.05

50-54 $2.04 $4.08

55-59 $2.67 $5.33

60-64 $3.53 $7.06

65-69 $4.75 $9.51

70+* $6.32 $12.65

Spouse

Attained Age $2,500 $5,000 

<25 $0.29 $0.58

25-29 $0.30 $0.60

30-34 $0.37 $0.74

34-39 $0.44 $0.88

40-44 $0.55 $1.10

45-49 $0.76 $1.52

50-54 $1.02 $2.04

55-59 $1.33 $2.67

60-64 $1.77 $3.53

65-69 $ 2.38 $4.75

70+* $ 3.16 $6.32

Child

Cost is included with employee election

*Benefit reduces to 50% of original amount at age 70.
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Contacts

CONTACT INFORMATION

Medical Company Phone Website

Medical Coverage Meritain 888.324.5789 meritain.com

Dental Coverage Ameritas 800.659.2223 benefits.ameritas.com

Vision Coverage Ameritas 800.659.2223 benefits.ameritas.com

Life Insurance Mutual of Omaha 800.877.5176 mybenefits.mutualofomaha.com

Short Term Disability (STD) Mutual of Omaha 800.877.5176 mybenefits.mutualofomaha.com

Accident Mutual of Omaha 800.877.5176 mybenefits.mutualofomaha.com

Critical Illness Mutual of Omaha 800.877.5176 mybenefits.mutualofomaha.com

Employee Assistance 
Program (EAP) Mutual of Omaha 800.316.2796 mutualofomaha.com/eap

Employee Advocacy & 
Claims Assistance a2 benefits 678.540.1428 Email:  benefits@a2benefits.com

http://meritain.com
http://benefits.ameritas.com
http://benefits.ameritas.com
http://mybenefits.mutualofomaha.com
http://mybenefits.mutualofomaha.com
http://mybenefits.mutualofomaha.com
http://mybenefits.mutualofomaha.com
http://mutualofomaha.com/eap
mailto:benefits%40a2benefits.com?subject=IK%20Hofmann%20Benefits%20Guide
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Notes
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This benefit summary is a brief overview of the benefits offered by I.K. Hofmann USA, Inc. and is not intended to offer complete details regarding your plan options. Please see the 
Summary Plan Documents (SPDs) for complete details. You can request SPDs directly from the insurance carrier or Human Resources. If you are uncertain about any provisions of 
the benefits available to you, please refer to the SPDs that govern the plans.

887 W Marietta St NW   |   Studio N-108   |   Atlanta, GA 30318
678-540-1428   |   www.a2benefits.com   |   benefits@a2benefits.com


